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Section F. Submissions – Budget Planning 

1.) Investment Opportunities (no more than 2 pages total): 

Category 1) Investment Opportunities   

The CEHD has a strong record of attracting and retaining faculty of color.  We also have a significant record of engaging 
in research and outreach that addresses the needs of citizens in Minnesota and across the world.  For these reasons, we 
propose a cluster hire of four to six professors of color in the four strategic areas we have identified in our compact 
planning document:  Achievement Gap, Autism, Children's Mental Health, and Aging.  We will recruit stellar new faculty 
from under-represented populations who will help us advance these areas of research.  Our goal is to supplement this 
cohort of faculty members by recruiting a diverse group of graduate students to work with these new scholars.   In 
addition, we will assign peer group mentors to support these new faculty of color as they develop and advance within 
our college and University. We expect that these scholars will be "field shaping faculty" who will advance CEHD and 
University of Minnesota Grand Challenge objectives.  

Finally, our request is grounded on research findings about faculty recruitment and retention efforts:  faculty of color are 
more willing to move to and remain at a university to engage in research in colleges where there are colleagues with 
whom they can identify and work collaboratively.  

CEHD is requesting six positions be funded at a $90,000 salary level (with fringe, a total cost of 
$120,330/position) for a total commitment of $721,980 in ongoing resources, and $450,000 in one-time 
funding for start-up packages. 

2. Two years ago, we requested one-time funding for each of 3 years for a total of $2 million ($1 M in year one/$500K in 
year two/ $500K year three) to establish an interdisciplinary institute on children's mental health.  We received 
$500,000 of this request in year one. Last year we requested ongoing, rather than one-time resources.  This request was 
not supported.  

 For FY16, we are requesting year two funding at $500,000 in one-time funding to continue to support and 
advance the Institute of Translational Research.   

3. A key element to positioning the University of Minnesota as a world-leading research and policy force in the area of 
autism, is the establishment of a state-wide autism registry.   

We are requesting funding of $200,000 of one-time funding each year for three years (total of $600,000) to 
hire staff to establish this registry.  To address sustainability of this effort, the CEHD will plan to take up the 
ongoing costs to support the registry via research grant funds.  

 

Category 2) Critical Operating Need 

CEHD was formed in 2006, comprising units from the former College of Education, College of Human Ecology and the 
General College.  During the first few years after formation, the college sustained structural deficits.  The college 
partnered with the Office of Budget and Finance to establish a repayment plan until the restructuring had stabilized and 
made over $5 million in expense reductions in FY09.   CEHD became freshmen admitting for the first time in Fall 2008.   
Without historical enrollment figures for forecasting, a ~$3.5 million shortfall in tuition revenues was experienced in 
FY12.  Again, CEHD isolated the deficit to address after the FY07 and FY08 agreement for repayment had been 
completed.  During FY13, enrollment caps were placed on CEHD courses with the intent of providing ~$600,000 of 
tuition revenue outside of CEHD.   While there was great anticipation for a sustained recovery in tuition revenues, CEHD 
again experienced a significant shortfall of $1.9 million in FY14, and, unfortunately is forecasting another ~$600,000 
drop in tuition revenue for FY15.  Over the past four years, CEHD has incurred $5.4 million in tuition shortfalls without 
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recovery.  Throughout these years, the college has been adjusting to the new fiscal reality through the following 
measures: 

A. Sequestered deficit with defined repayment plan 
a. FY07-$500,000 per year requested and paid as a transfer in from OBF.  Final payment of ~$61,000 to 

occur in FY15. 
b. FY08 $500,000 per year transferred from CEHD.  Final payment occurred in FY14. 
c. FY12 & FY14-Repayment of $500,000 per year when above repayments were completed.  

B. Used reserves and balances for one-time issues 
a. Established a reserve recapture plan within the college to limit growth within the units until deficits 

recovered. 
b. Moved one-time expenses from O&M to other sources including endowments, ICR, or external sales. 

C. Engaged in expense reductions to pay deficit accounts and to right-size the college 
a. Capture of funding lines when faculty retire. 
b. Reduced administrative costs for past five years. 

D. Engaged in a comprehensive enrollment planning process with all departments to further enhance our ability to 
accurately project enrollment. 

E. Maximized a new revenue stream and expanded capacity for sponsored project ICR revenues to decrease our 
reliance on tuition. 

F. Formed a Faculty Finance Committee to provide input on a collegiate budget model that better connects our 
resources to our reality. 

G. Reorganized for efficiency and alignment, including the realignment of the Department of Postsecondary 
Teaching and Learning and the closure of the Counseling and Student Personnel Psychology doctoral program. 

Concurrently, the University’s commitment to reduce administrative costs and reallocate funding has required a 
cumulative ~$3.3 million reduction in expenses in CEHD through FY16.  For the past two years, CEHD’s reductions were 
repurposed to cover a portion of CEHD’s cost pool and compensation increases.  However, the cost increases outpaced 
the funding from the reductions, and, thus, resources have not been available to address our structural financial 
concerns.   We no longer can afford to add to our deficits and we can’t cut expenses fast enough to address the decline 
in tuition revenues, the required reallocations, and the structural deficit.  We simply are not at the same starting point 
as other academic units when implementing the University’s reallocation strategies.  We propose the following 
strategies: 

• A $2.5 million dollar recurring O&M increase for FY16 above cost pool and compensation increases to 
stabilize the collegiate funding to support Direct Mission Delivery activities.  

• A partnership with the Office of Budget and Finance to reduce the deficits from past tuition shortfalls with 
a $500,000 per year contribution each for 5 years. 

Our goals are to be less reliant on our historical revenues and to develop ways to become more self-reliant.  We also 
have been assessing our operational activities to ensure excellence.  We have many strategic initiatives that are on the 
cusp of fruition.   

• Implementation of a new finance model which will provide transparency to the allocation process and 
accountability to the units within CEHD. 

• Expansion of our capacity to bring CEHD technology to the market. 
• Implementation of CEHD center review to evaluate structure, alignment, return on investment, self-sufficiency 

and efficiency.   

The increase in O&M funding would allow CEHD to stabilize the structural deficit and allow us to continue our efforts to 
diversify our portfolio of revenue generation.  
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2.) O&M Reallocations for FY16: 

Part 1:  The college began reducing administrative costs in response to our tuition shortfalls and we’ve combined 
those reductions on appendix A. It is imperative that this funding stay within the college to address our tuition 
shortfalls, as that was why they were undertaken in the first place. 

Part 2:  Reductions are listed on appendix A.  All investment requests are listed in section F1-Category 1 above.  All 
items listed are appropriate for either investment section, thus there are no new requests specifically for this 
section. 

3.) Reallocations in Other Nonsponsored Funds for FY16: 

Attached as appendix A.  

4.) Reallocation Implemented FY15: 

Attached as appendix A. 

5.)  Scholarship Funds: 

CEHD’s STAR report reflected 100% of the spending plans were entered in November with 88% total disbursements 
according to plan.   

Section G. Submission – Detailed Budget Materials 

1.) Attached as appendix B is the FY16 Tuition Revenue Estimate Response.   
Our O&M in Lieu of Tuition estimate differs from the Office of Budget and Finance estimate due to the enrollment 
changes outlined on the appendix.  Our revised O&M in Lieu of Tuition estimate is $1,664,388.  The college is not aware 
of any tuition waiver programs directly administered by any unit within CEHD. 

 
2.) Attached as appendix C is the ICR Estimate 

 
3) Collegiate/Campus and Durable Goods Fees 

The college supports the University’s commitment to limiting increased costs to students and is proposing a modest 
increase to the student fees to sustain the Ipad initiative and to continue our leadership in the use of technology in 
teaching and learning. To date, donor funds have largely been used to fund this experimental project, but a sustained 
funding source is required, and so we need to shift this expense onto student fees. The college is a national leader in 
Open Textbook solutions and enough of our undergraduate courses offer open textbooks to result in a savings to 
students that exceeds $200,000 annually. As such, we propose to increase the collegiate fee structure to include: 
undergraduate and graduate students taking 6 or more credits are charged $190/semester (an increase of $30) and all 
undergraduate and graduate students taking less than 6 credits in the fall or spring term and/or 2 – 5 credits in the 
summer term are charged $95/semester (an increase of $15).  This will result in an additional estimated $267,000 
annually.   This increased funding would go towards sustaining the Ipad initiative ($140,000), with the remaining 
$127,000 to support faculty and staff technology training, department-specific technology and student initiatives, and 
student services costs.  Fees are established and approved by the Finance Director after consultation with the Chief of 
Operations, unit administration, and the Dean. 

4) Course, Miscellaneous and Academic Fee Entry and Approval 

Entry into the system will be completed by May 1, 2015. 
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5) Student Services Fee Waivers 

The college has no new programs requesting this waiver. 

6) Transfers Between Units 
• The financial agreements associated with the Leadership Minor identify that CEHD and HHH transfer 85% of the 

revenue earned to the Office of Student Affairs, retaining 15% for administrative fees. The instructional costs are 
managed through the Office of Student Affairs, and annual meetings have historically occurred between that 
office and faculty in the units.  In FY13, the college transferred $493,007.65 to the Office of Student Affairs 
associated with this arrangement. The total for FY14 was $577,347.20. We are anticipating $602,131 for FY15, 
and are projecting $625,000 for FY16 due to increased student demand and upward trending.  The Leadership 
Minor tuition is included in CEHD’s tuition estimates but is transferred out as an expense line in accordance with 
the agreement. 

• We are in year 2 of 3 for a commitment of $111,000 in non-recurring funds transferred in to CEHD to support 
Gary Engstrand’s salary and fringe. 

• CEHD has an agreement with the Office of Undergraduate Education for $100,000 to cover 50% of Laura Koch’s 
position for 1.5 years.  Robert McMaster agreed to transfer the funding in FY16. 

• Request for year 2 of 2 commitment of $60,000 from President Kaler related to the realignment of the College 
Readiness Consortium and the achievement gap work of Professor Michael Rodriquez.   The communication 
from September 2014 also indicated after 2 years, there would be an assessment of further needs. 
 

7) Budget Development Worksheet 

Submitted 

8) O&M/State Special Compensation (Working on this total) 

We estimate the FY16 O&M/State Special compensation increase to total $1,042,830. 

9) Internal Sales Rate Setting 

The college has no new ISO activities planned for FY16, and existing FY15 activities will not be increased by more than 
3%. 
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Appendix A 
    

2) Part 1: O&M Reallocations for FY16 
 Target (.9%) on O&M/State Specials 714,000 

  Appointment with the college has terminated or transferred to non-0&M sources for the following, and these positions will be 
eliminated for FY16: 
Reductions: Administration  Savings 
Chen, Ying-Chih: 9702: STEM: Research Associate 8/1/2014 $69,839 
Goldberg, Renada: 9353: CEHD Centers: Assistant To:  6/16/2014 $87,450 
Graham, Aundrea: 1885: CEHD Centers:  Executive Office and Administration Specialist 10/6/14 $60,733 
Johnson, Duane: 8460: Student Services: Student Personnel Worker 2/21/14 $57,194 
Ropers-Huilman, Brian: 9339: AIT: Assistant Department Director 6/16/2014 $58,665 
Waldron, Daniel: 8637B1: Student Services: Business/Systems Analyst 1 6/29/14 $64,215 
LTML Center Reduction of O&M Support $61,727 
MCRR Center Reduction of O&M Support $43,477 
CEED Center Reduction of O&M Support $28,446 
CEHD Centers Administrative Reduction of O&M Support-Operating Expenses $182,254 
    
    
    

Total $714,000 

  2) Part 2: Proportional Reallocations for Strategic Plan Initiatives for FY16 
 Target on O&M 720,000 

  Appointment with the college has terminated or transferred to non-0&M sources for the following, and these positions will be 
eliminated for FY16: 

Reductions: Administration  Savings FY16 

CEHD Centers Administrative Reduction of O&M Support-Operating Expenses $33,516 
College Readiness Consortium-Realligned to Mission Delivery & Mission Support within academic 
home:   $549,327 

OPD Reduction of O&M Support $37,157 

UMCDC Reduction of O&M Support (Step down-Current O&M $403,012) $100,000 

Total $720,000 
 
 
 
 

 3) Target (1.+%) on Other Nonsponsored fund groups 84,000 
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Reductions: Administration 

Cumulative 
Savings 

Center, Bruce:  9702- ORCS: Research Associate $93,238 S&F $84,000 

Total $84,000 
 

Appendix A 

 

 

 

 

 

 

 

4) Reallocations Implemented FY15:
A) Target and Actual Target

Reductions: Administration  Savings
Position 
Elimination

Salary Savings 
(non-
elimination 
position 
changes) Facility Costs

Operating 
Expense

Abanu, Vanessa: 9354 :  CEHD Centers: Coordinator $87,484 $87,484
Black, Peter: 1826:   EDRC: Prin Ofc and Admin $45,413 $45,413
Cross (Mooney), Jessica:  9781:  Communications $74,938 $74,938
Jones, Lisa: 9334: EDRC: Director $124,108 $124,108
Jung, Taeho: 9354: EDRC: Data Analyst/Coordinator $63,605 $63,605
Kuhl, Michelle: 9353: Dean's Office Admin $100,200 $100,200
Majors, Yolanda: 9401: Dean's Office Admin: Professor-Visiting $149,632 $149,632
Miric, Suzanne: 9354: EDRC: Coordinator $65,588 $65,588
Norman, Thomas: 9334: CEHD Centers: Director $152,057 $152,057
Olson, Annette: 1885: Human Resources: Exec Ofc and Admin $62,542 $62,542
Ryan, Julia: 8637E1: AIT: End User Support $68,802 $68,802
Villalobos, Jesse: 9334: Dean's Office Admin: Director $90,848 $90,848
CEHD Centers Administrative Additional Reduction of O&M $6,974 $6,974
AIT Administrative Salaries-Shift to 1026 instead of O&M where appropriate $88,810 $88,810

Total $1,181,001 $1,085,217 $88,810 $0 $6,974

B) Additional Reallocations/Reductions FY15

Reductions: Administration  Savings
Position 
Elimination

Salary Savings 
(non-
elimination 
position 
changes) Facility Costs

Operating 
Expense

Total $0
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Appendix B 
FY16 Tuition Revenue Estimate – Response 

Please use the following format to submit a tuition revenue estimate for FY15 & FY16.   
 
Budget Office Estimates: FY15 Tuition   FY16 Tuition 
Enter the amounts from 
FY15 and FY16 tables above   
 $62,831,145                   $63,221,672  
Unit Estimates: 
Either equal to Budget 
Office or Revised $61,750,856                            $60,064,132 
 
FY15  
The collegiate updated estimate is $1,080,289 lower than the University updated estimate based on current summer 
session trends and a decrease in Spring 2015 tuition.  Our estimated tuition revenue is $588,658 below budgeted, which 
can be attributed to an overestimation of FY14 revenue, decreased undergraduate and graduate enrollments in Spring and 
a decrease of credit hours taught to non-CEHD students. 
 
How is the difference being accommodated – through expenditures reductions, other revenue increases or balances to 
bridge to next year? 
 
The college has been actively reducing expenditures as noted on Appendix A of the Budget Discussion material 
set which will largely impact FY15. As indicated in F1, Category 2 CEHD has implemented a number of 
measures to stabilize our financial status and to avoid adding to our financial deficit from past tuition shortfalls. 
 
FY16  
Both the Budget Office and CEHD estimates include the following: 

1. No change in average student credit loads 
2. Beginning in fall semester, undergraduate, graduate, and professional rates for in-state and reciprocity students 

will not increase. For non-resident/non-reciprocity students, undergraduate rates will increase by $1000 per 
student per year (i.e. 5.2%), and graduate and professional rates will increase 3.5%. 

Differences between the Budget Office and CEHD estimates: 
3. CEHD estimate is initially based on the lower FY15 estimate and also takes into account the anticipated lower 

summer session enrollments that will have an impact on both FY15 and FY16 revenues. 
4. Based on current undergraduate enrollment models, CEHD estimates a small decrease in undergraduate 

enrollments which equates to a .47% reduction, or a $165,889 decrease in undergraduate tuition revenue. 
5. Based on the realignment of the Department of Postsecondary Teaching and Learning (PsTL), we are planning for 

an estimated $650,000 decrease in undergraduate tuition revenue in each of the next three fiscal years. 
6. Based on graduate new student enrollment trends, CEHD estimates a further decrease in graduate enrollments.  

Current estimates equate to a 4.26% reduction, or a $1,151,180 decrease in graduate tuition revenue.  
7. Based on the closure of the Counseling and Student Personnel Psychology (CSPP) doctoral program, effective 

Fall 2015, we are planning for an estimated $110,000 decrease in undergraduate tuition revenue in each of the 
next two fiscal years. 

Additional FY 16 note: 
** In FY16, we anticipate a $625,000 transfer out to Office of Student Affairs for the Leadership Minor due to increased 
enrollments.  The tuition estimates are not lowered due to this, rather there is a transfer out expense line associated with 
this agreement. 
 
O&M in Lieu of Tuition: 
Based upon the enrollment changes included in our Tuition estimate, we estimate that our O&M in Lieu of Tuition should 
be $1,664,606 which is $50,382 lower than the University estimate. 
 

 

12



 

Appendix C 

Figure 3 

ICR Revenue Estimate - Response 
 
Please use this page to verify or propose a change to the preliminary ICR revenue estimates for FY15 (updated 
estimate) and FY16 (budget) as shown in Attachment 2.  Note: estimated ICR revenue should represent 100% 
of the amount generated. 
 
Important! We are asking you to submit two estimates: (1) an updated estimate of how much ICR 
revenue you believe you will generate in the current year (FY15) plus (2) an estimate of ICR revenue for 
next year (FY16).  
 
 
Resource Responsibility Center: 
 

1a. Approved Budget for current year – FY15:  _$5,750,372________________ 
 
1b. Updated estimate for current year - FY15:  _$5,596,155________________ 
 
Explanation of Variance (if any): 

 
Between FY13 and FY14, total dollars awarded for CEHD declined 8.6% which resulted in lower than 
budgeted estimate for FY15.  Private, state and local grants make up 31% of CEHD’s sponsored expenditures.  
CEHD’s 3-yr average IDC return of 13.9% on these types of grants is similar to our federal IDC return rate and 
private, state, and local grants awarded decreased 29.5% between FY13 and FY14. 
 
 
 
 
 
 
 

2. Proposed budget estimate for FY16:  _$5,596,155________________ 
 
If you agree with the proposed estimate for FY16 ICR revenue as presented in Attachment 2, please verify 
by recording the estimated amount of total ICR revenue. 

 
If you do not agree with the proposed estimate for FY16 ICR revenue as presented in Attachment 2, please 
record a new unit estimate for total ICR revenue and provide a brief explanation for any variance. 

 
Based on the same explanation as above, CEHD is planning for a 0% inflation factor for FY16 over the updated 
estimate for FY15 ICR revenue. 
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Overall Performance FY15 as of 2/2/2015 
Disbursed does not include monies paid through payroll or summer awards. 
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Status  FY16 as of 2/2/2015 
 

18



College of Education 

UMF Funds without Item Types 
UMF funds cannot be transferred and disbursed properly unless they have a corresponding item type on 

EFS and these funds do not appear in STAR. *Use of “Student Support” may or may not be used for 

scholarships, if not, no item type is needed. 
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Education & Human Development - FY16 Budget Development Worksheet

Actuals 2013 Actuals 2014
Approved 

Budget 2015
Year To Date 
Actuals 2015

RRC Forecast 
2015

RRC Budget 
2016

% Change 2015 
- 2016

Current Nonsponsored 
Revenue Tuition 63,117,297 62,002,126 62,339,514 31,696,845 61,750,856 60,064,132 -2.73 1

Total Earned Revenue University Fee 0 0 0 0 0 0 2

Student Fees 2,574,304 2,887,373 1,994,807 2,732,173 3,589,419 3,589,419 0 3

Indirect Cost Recovery 6,048,106 6,468,172 5,750,372 3,762,633 5,596,155 5,596,155 0 4

State Special 820,257 987,657 987,657 987,657 987,657 987,657 0 5

Internal Sales 67,764 56,251 50,300 28,396 70,886 64,967 -8.35 6

Other Unrestricted Revenue 6,508,263 7,455,219 4,187,564 4,500,132 8,232,592 7,398,691 -10.13 7

Gifts 3,426,690 3,662,059 1,230,548 1,201,133 2,306,512 3,131,754 35.78 8

Private Practice 0 0 0 0 0 0 9

Appropriations 0 0 0 0 0 0 10

Grants and Contracts 66,289 72,283 35,002 56,335 98,435 79,002 -19.74 11

Investment Income 0 0 0 0 0 0 12

Endowment Income and PUF Distribution 205,638 205,346 39,676 110,409 138,450 138,450 0 13

Other Revenue 44,162 47,116 46,100 42,567 260 0 -100 14

Total Earned Operating Revenue 82,878,770 83,843,602 76,661,540 45,118,280 82,771,222 81,050,227 -2.08 15

Expenditures Salaries 44,819,457 46,007,356 42,470,410 28,097,257 45,473,595 46,383,067 2 16

Fringe Benefits 17,350,132 17,145,103 16,302,900 10,648,263 17,534,317 17,951,014 2.38 17

Student Aid 1,996,876 1,845,212 1,011,875 1,668,225 1,858,757 1,851,985 -0.36 18

Consultant/Purchased Person 1,494,867 1,585,057 2,033,675 709,220 1,076,272 1,130,085 5 19

Supplies, Serv. & Misc. Exp. 5,552,740 5,415,321 7,975,990 2,963,090 4,924,654 5,182,048 5.23 20

Materials for Resale 596 258 0 0 0 0 0 21

Capital Equipment (FY14 forward) 0 439,972 69,439 29,646 59,292 62,257 5 22

Equip (thru FY13) & Other Capital Assets 240,827 5,070 1,401 -3,500 0 0 0 23

Non-Capital Equipment < $5,000 (FY14 +) 1,356,428 805,210 1,158,091 695,230 956,777 1,004,615 5 24

Rents & Leases 215,417 227,112 688,547 102,700 166,330 174,647 5 25

Repairs, Maintenance & Supplies 365,130 326,161 400,135 304,359 349,539 367,016 5 26

Utilities 1,062,212 1,096,026 1,121,454 527,888 0 0 0 27

ICR/Subcontracts & Participants 117,224 96,588 66,426 36,007 59,048 90,953 54.03 28

Enterprise Assessment 535,177 764,903 822,144 444,202 795,788 811,704 2 29

Budgeted Reserves 0 0 0 0 0 0 30

Recurring FY Compact Allocation 0 0 0 0 0 0 31

Expenditures by Object Class Total 75,107,083 75,759,349 74,122,487 46,222,587 73,254,369 75,009,391 2.4 32

Cost Allocation Charges Utilities 0 0 0 1,119,104 1,109,730 -0.84 33

Facilities 3,347,618 3,345,171 3,281,518 0 3,281,518 3,272,846 -0.26 34

Warehouses 23,408 29,609 33,369 0 33,369 30,182 -9.55 35

Debt 588,050 583,950 542,124 0 542,124 558,592 3.04 36

Leases 38,500 38,500 38,500 0 38,500 643,540 1571.53 37

Libraries 4,593,291 4,635,738 5,009,735 0 5,009,735 5,201,035 3.82 38

Research Administration 1,345,093 1,590,664 1,885,326 0 1,885,326 2,410,555 27.86 39

Information Technology 4,856,538 4,922,308 5,201,015 0 5,201,015 5,511,819 5.98 40

Student Services 7,858,512 8,127,534 8,234,659 0 8,234,659 8,434,858 2.43 41

General Purpose Classrooms 1,396,477 1,600,383 1,600,300 0 1,600,300 1,604,166 0.24 42

Administrative Service Units 3,518,925 3,714,645 3,821,552 0 3,821,552 3,839,234 0.46 43

Cost Allocation Charges Total 27,566,412 28,588,502 29,648,098 0 30,767,202 32,616,557 6.01 44

Total Operating Expenditures 102,673,495 104,347,851 103,770,585 46,222,587 104,021,571 107,625,948 3.47 45

Nonoperating Revenue 
(Expenses) Net Transfers In 36,027,724 39,758,354 20,780,050 19,311,785 40,764,389 38,350,156 -5.92 46

Net Transfers Out 34,110,056 36,051,836 21,042,445 16,935,126 37,064,389 35,742,094 -3.57 47

Total Net Transfers 1,917,668 3,706,518 -262,395 2,376,659 3,700,000 2,608,062 -29.51 48

Operations and Maintenance Allocation 16,054,491 16,729,012 19,666,057 19,666,057 19,666,057 19,666,057 0 49

FY Compact Allocation Recurring Transfer 0 0 0 0 0 0 50

Net NonOperating Revenues 17,972,159 20,435,530 19,403,662 22,042,716 23,366,057 22,274,119 -4.67 51

Net Surplus (Deficit) -1,822,566 -68,719 -7,705,383 20,938,409 2,115,708 -4,301,602 -303.32 52

Other Balance Sheet 
Activities Non-Student Loan Receivables 18,052 -31,711 0 -22,698 0 0 0 53

Prepaid Expenses 0 0 0 0 0 0 54

Inventory 1,699 -7,681 0 0 0 0 0 55

Accrued Liabilities 0 0 0 0 0 0 56

Deferred Revenue -157,702 0 0 0 0 0 57

Capital Leases 0 0 0 0 0 0 58

Other Expenses -148,589 0 0 0 0 0 59

Prior Year Carryforward 22,124,244 20,015,136 18,184,231 19,907,025 19,907,025 22,022,733 10.63 60

Ending Balance 20,015,138 19,907,025 10,478,848 40,822,736 22,022,733 17,721,131 -19.53 61

% of Total Expenditures 19 19 10 88 21 16 -23.81 62

Total Sponsored Expenditures 42,776,106 48,604,200 30,599,927 0 0 63 20
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